[image: image1.jpg]Gosforth
Group





               JOB DESCRIPTION

POST TITLE:         

Executive Director of Curriculum and Performance
PAYSCALE:                

Leadership Spine (L28 – L37)

RESPONSIBLE TO:

Chief Executive Officer (CEO)
RESPONSIBLE FOR:  
Nominated members of individual trust school leadership and senior middle management 
CORE PURPOSE: 
To provide strategic leadership and management across all schools in the Multi Academy Trust having overall accountability for the direction and standards in each school as directed by the CEO
JOB PURPOSE:     
To secure excellent and cost effective curriculum provision and development across the trust 
To lead and develop effective and appropriate progression pathways across the trust
To secure access to an appropriate curriculum and   relevant high quality enrichment opportunities for all groups of students across the trust

To secure excellent student progress and outcomes across the trust

To lead and develop effective performance analysis and assessment and reporting processes across the trust  

     

To ensure the trust’s aims and objectives, vision and core values are actively promoted and made a reality

MAIN RESPONSIBILITIES:
The following list is typical of the level of duties which the post-holder could be expected to perform.  It is not necessarily exhaustive and other duties of a similar type and level may be required from time to time
· Secure high standards across trust schools through effective data analysis, challenge and intervention

· Using data and information, identify risks to standards in trust schools at an early stage advising the CEO and executive team where intervention may be required.

· Lead target settings processes and maintain an overview of SEF Monitoring and Evaluation processes with trust schools

· To monitor, challenge, reviews and hold to account each school and in doing so achieve agreed outcomes

· Lead the development of data usage across the trust to support improvement and achievement at school, subject, teacher and student levels.

· Collaborate with MAT Principals and the trust executive team on strategies for improving student progress and outcomes, advising on actions/interventions required to improve areas causing concern

· Ensure Assessment and Reporting processes across the trust are effective and fit for purpose

· Secure high quality curriculum provision and use of ICT in all trust schools ensuring that the relevant requirements of qualification frameworks are met and appropriate and aspirational progression pathways for students of all abilities are established
· Secure effective curriculum provision in trust schools for students with particular needs, including those with Special Educational Needs, disadvantaged students and the most able students 
· Ensure excellent curriculum liaison across the trust and feeder schools in order to secure effective academic transition for all students as they progress through and between schools, and key stages
· Oversee the provision of high quality and cost effective careers advice and guidance across trust schools
· Lead, develop and monitor effective strategies for the delivery of cross curricular skills and themes including literacy, numeracy and British Values alongside MAT Principals
· Collaborate with MAT Principals to ensure that curriculum policy, thinking and provision in all trust schools is up to date and represents best practice

· Maintain an overview of enrichment programmes across the trust, encouraging collaboration between schools and supporting MAT Principals in securing a broad range of appropriate and high quality enrichment provision and opportunities 
· Contribute to department review programmes and procedures, and support SEF processes within trust schools as appropriate

· Support the professional development of members of school senior teams as required
· Report to the CEO and Trustees as required on performance curriculum quality and development across the Trust schools
· Maintain an up to date knowledge and understanding of the national picture, current trends and educational research relating to curriculum development, progress and achievement
· Actively contribute to the setting and implementation of the trust’s strategic direction, policies and objectives

· Take responsibility for implementing negotiated elements of the trust’s development plan 

· Liaise with relevant national, regional and local agencies to ensure that positive partnerships and working relationships are developed 

· Work with the CEO to enable them to meet their statutory responsibilities
· Attend appropriate stakeholder meetings and represent the CEO as required

· Adhere to the ethos of Gosforth Federated Academies, promoting the agreed vision and aims of the trust and setting an example of personal integrity and professionalism
· Undertake specific senior leadership tasks in a trust school at the request of the CEO 

· Undertake teaching duties for a restricted number of classes in a trust school as appropriate

Create your Future
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