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Events Preparation Whole-day Options Options
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Benchmark Key (The eight Gatsby benchmarks of Good Career Guidance are:

. A stable careers programme

. Learning from career and labour market information
. Addressing the needs of each pupil
. Linking curriculum learning to careers

. Experiences of workplaces

. Encounters with further and higher education

. Personal guidance

1
2
3
4
5. Encounters with employers and employees
6
7
8

The CDI’s Career Development Framework describes the six career development skills that people need to have positive careers.

The six learning areas are:
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@ Grow throughout life
Grow throughout life by learning and reflecting on yourself, your background, and your strengths.

@ Explore possibilities
Explore the full range of possibilities open to you and learn about recruitment processes and the culture of different workplaces.

0 Manage career
Manage your career actively, making the most of opportunities and learn from setbacks.

Create opportunities
Create opportunities by being proactive and building positive relationships with others.

@ Balance life and work
Balance your life as a worker and/or entrepreneur with your wellbeing, other interests and your involvement with your family and
the community.

@ See the big picture
See the big picture by paying attention to how the economy, politics and society connect with your own life and career.



